TEXAS SOUTHERN UNIVERSITY
Student Hiring Workflow
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Notes: Departments must indicate how many FTE's are

approved for Fiscal Year on the PR/EER Form

The position will be posted as perpetual each fiscal year.
(The position must be posted annually due to FTE and bud-

get changes each Fiscal year.)
Each student title will require a PR/EER Form

1.

Undergraduate Student Assistant
2. Graduate Student Assistant

3. Graduate Research Assistant
4. Graduate Teaching Assistant



